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approach to evaluate experts for R&D Project selection[] ].

Expert Selection Study Based on Quantity, Quality and Persistence of Theses

Taking higher education research as an example

Jiang Hua' Sun Xinyu® Jiang Chunlin’
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Abstract: Expert review is generally adopted in every domain; thus expert screen becomes a key issue.
Taking higher education research as an example, the essay studies the expert screen indicators, such as the
number and the quality of the essays published on the core journals in the concerning domain, and the
persistence of their research. The data quoted in the study originated from 33030 essays published on fifteen core
journals in higher education during the years 2001-2011. We divide the duration into two periods: 2001 -2005
and 2006-2011, and set separately the standards on essays’ quantity and quality, we then screen the qualified
authors. The names appear in both periods show the persistence of their study and prove their status as experts in
the higher education domain. After this, we screen the rest of the authors in 2006-2011 on an age basis, and
obtain the figure of young experts. The method solves the problem in expert screen from a new angle, thus
provides a comprehensive solution with a high operability.
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